Job Title:

City Manager - Glenpool, OK

Category:

City Manager

Status:

Open Until Filled

The City of Glenpool, Oklahoma is offering an exceptional opportunity for a dedicated and
experienced management professional. An individual who is a visionary manager with a broad
knowledge and understanding of all aspects of municipal government and intergovernmental
relationships.
The ideal candidate will have a strong background in public finance, budgeting, and forecasting; the principles
and practices of public administration; public relations; general management; and economic development. The
candidate will be able to demonstrate creativity in finding financing solutions and alternative revenue streams.
The City is seeking an individual who is an excellent communicator, with exceptional interpersonal skills to
build collaborative relationships and high performing teams.
The City is seeking a candidate with city management experience in Oklahoma. Labor negotiations experience
is preferred.
The City of Glenpool is governed by a statutory council-manager form of government. Glenpool has a fivemember council, each serve four-year terms.
The City Manager is responsible for implementing the policies of the City Council, directing business and
administrative procedures and appointing departmental officials and certain other City employees.
A competitive starting salary and excellent benefits are negotiable depending upon qualifications and
experience.
Successful candidates must be able to pass a background check; a pre-employment drug screen; and a DMV
records check.
A letter of interest, resume, and completed application including at least 3 work-related references, may be
mailed to the Director of Human Resources, 12205 S. Yukon Ave. Glenpool, OK 74033, faxed to 918-2094641 or emailed to dpengelly@cityofglenpool.com. Applications may be downloaded at the City Website:
www.glenpoolonline.com. The City of Glenpool is an Equal Employment Opportunity Employer and does not
discriminate on the basis of race, color, religion, gender, national origin, age, marital or veteran status, or nonjob-related medical condition or disability.

